Neshannock Township School District
Office of the Superintendent

To: All Staff Members
From: Terence P. Meehan, Superintendent
Date: October 9, 2020
Subject: Report of Board Meeting — October 8, 2020
1. Personnel
A. Resignations
Name Effective Date & Reason
Shirley Trimbur October 2, 2020 (Close of Day)
Emotional Support Instructor Personal Reasons
Amy Clark October 8, 2020
Cyber Academy Instructor Personal Reasons
B. Election of Temporary Professional Employee
Margaret Shearer — Assignment — Emotional Support Instructor
C. Request for Leave Extension
Professional employee #674 was granted extension thru close of day on
December 4, 2020, of her previously-approved leave.
D. Supplemental Contract
Cynthia Welker was appointed to the supplemental contract for Mock Trial for
the 2020-21 School term.
E. Election of a Paraprofessional

The following individual was elected as a paraprofessional effective immediately:

Kimberly Angelucci
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2. Personnel — cont.

F. Election of a Bus Driver
The following individual was elected as a bus driver effective as of September 28,
2020:
Scott Karns

G. Election of a Custodian pursuant to Recently-adopted MOU
The following individual was elected as a custodian under the recently-adopted
MOU:
Patrick Stouffer

H. Cyber Academy Instructor
The following individual was approved as a Cyber Instructor within the certified,
required core content area and need based upon annual enrollment:
Sarah Harrison

l. Additions to Substitute Teacher List
The following individuals were recommended for addition to the substitute
teacher list effective upon completion of a packet of new-hire paperwork as set
forth in the Office of the Superintendent, including pre-employment drug
screening:
EIU Emergency

Tayler Grybowski
Jennifer Passarelli
J. Additions to Non-Professional Substitute Lists

The following individuals were recommended for addition to the substitute lists
indicted effective upon completion of a packet of new-hire paperwork as set
forth in the Office of the Superintendent, including pre-employment drug
screening:

Paraprofessional
Jaime Dotson
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Personnel — cont.
J. Additions to Non-Professional Substitute Lists — cont.

Playground
Cassandra Richards

Athletics
A. Election of Coaches/Approval of Volunteers — Winter Sports

The attached list of winter coaches/volunteers for the 2020-21 year/season was
approved.

Professional Development

A. Permission was granted for attendance at the following professional
development activity:

1) Alexine Anater — Association of School Psychologists of PA Virtual
Conference — November 4 & 5, 2020

Financial Issue

A Transportation Service Contract — First Student
The Board approved a contract with First Student for the transport of a
Neshannock Township student to New Horizon from October 1, 2020, thru
June §, 2021.

Board Issues

A. Comprehensive Plan for Reopening of School — Revisions/Updates

The Administration’s recommended revisions/updates to the Comprehensive
Plan for Reopening of School were approved.
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6. Board Issues — cont.
B. Board Policies
The following policies were approved for First Read:
1) Policy 203 - Immunizations and Communicable Diseases
2) Policy 317.1 - Educator Misconduct
3) Policy 332 - Working Periods
4) Policy 334 - Sick Leave
5) Policy 340 - Responsibility for Student Welfare
6) Policy 705 - Facilities and Workplace Safety
7) Policy 803 - School Calendar
8) Policy 824 - Maintaining Professional Adult/Student Boundaries
9) Policy 907 - School Visitors
C. Collaboration Agreement — Lawrence County Community Action Partnership
The Administration was authorized to enter into an Agreement with LCCAP to
allow them to submit to PDE in preparation for the possible Purchase of Meals
from Sponsor to Sponsor dated July 1, 2020, thru June 30, 2021, for the Head
Start/Pre-K Counts Children.
D. West Central Job Partnership Worksite Agreement

TPM/dag

An Agreement with West Central Job Partnership to operate a Work Experience
Program designed to provide trainees with on-site introduction to actual work
situations for part time, custodial/maintenance workers funded thru this
Agreement dates September 20, 2020, thru September 22, 2021.


http://go.boarddocs.com/pa/nsht/Board.nsf/goto?open&id=BTWNNH5F46D3
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